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$1,000. Very often arrangements are made for the insurance to increase from year to year until a certain specified maximum of insurance is reached, and thus length of service gives added benefits. Often the employees are divided into classes and the married men are insured for larger amounts than the unmarried men and women. Some employers arrange for the insurance to begin as soon as the employee is hired so that the prospective worker can be told "The moment you enter our employ you are insured for $500." Other companies provide that the employee must have worked three or six months before being eligible for insurance. By this method it is hoped that the new employee will be induced to stay.
No Medical Examination
One of the most important features of this group insurance is that no medical examination is required. The plant itself and the workers as a whole are inspected by the insurance company and if approved all the employees are accepted for insurance. Inasmuch as probably 15 per cent, of the employees of the average plant would be rejected for regular insurance on medical grounds, group insurance enables an employer to offer insurance protection to a large number of his employees who otherwise could not obtain it. Many of the policies provide that the insurance money shall be paid in monthly installments of $50 or $100, because coming in this way rather in a lump sum the money will more likely be used wisely by those receiving it. Disability clauses are included in the policy contract providing either that the insurance may be kept in force in case of total disability, or else that after one year of total disability the insurance shall be paid in a certain number of annual installments. A certificate is issued to each person insured, explaining the details of the insurance, and this certificate usually contains a picture of the plan and a letter signed by some officer of the company.
Premium and Cost
The kind of insurance issued under this group plan is known in insurance language as yearly renewable term. The premiums are figured on the attained age of each employee and the premiums are paid monthly on the basis of the number of persons actually insured that month. The premium cost for each individual increases year by year, but it is assumed that the total